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Chelmsford Diocese Board of Education
Headteacher Recruitment - Model documentation

Appendix 1 - Church School advertisement statements
Model 1
XXX Church of England Primary School
Address
Tel: 
Website Address
Headteacher
Group …. Leadership point … to … + Fringe allowance
Required for January 2026 or earlier if available
XXX Church of England School is a happy, successful and inclusive primary school at the heart of a large, vibrant and diverse village.
Due to the retirement of our Headteacher, the Governors are looking for a talented, innovative and experienced leader to:
· Build on our exciting and rich curriculum to ensure that it is fit for all our children
· Ensuring full engagement of staff, children and parents in learning
· Encourage staff and governors to engage with local authority and Diocese training. 
· Working in close partnership with the community and other local schools.
· Prepare the school community for SIAMS and Ofsted inspections
You will have:
· A commitment to supporting the Christian distinctiveness of a Church school in line with Diocese guidance and the Church of England vision for education.
· A passion for delivering high quality education to children and their families.
· Proven school leadership skills.
· A commitment to developing the potential of every child.
· A commitment to the physical and emotional well-being of children and staff.
· The ability to identify and take advantage of further opportunities for improved partnerships, as they arise.
We can offer:
· A popular and highly regarded school.
· A committed staff team.
· An active and enthusiastic PTA.
· Effective pupil engagement.
· A supportive Governance Board.
· Close links with the Diocese Education Team, Church and local community.
· Excellent extended schools’ provision and an enriched curriculum.
A full information pack is available below, along with our application form.
Visits to the school are warmly welcomed. Please contact XXXX  to arrange a visit.
Closing date for application: 12:00 noon on XXX. 
Interviews: Week beginning XX
XXX Church of England Primary School is committed to safeguarding and promoting the welfare of children. We expect all staff, volunteers and visitors to share this commitment. All appointments are made subject to satisfactory written references, qualifications check, and Disclosure and Barring Service Enhanced Certificate.

Model 2

The XXX Multi Academy Trust (MAT)
is seeking to appoint a Headteacher 
XXX Church of England Primary School
Combined school group size:  2

(MAT) has an opportunity for an inspirational church school leader who puts children at the heart of everything that they do, who wants to influence and drive the future development of education in our schools, and who can demonstrate our Trust values of aspiration, love, community, respect, and trust. 

Our vision is for every child to flourish, to be introduced to the richness of human experience, and to understand and question the world around them. Our vision works alongside the Church of England’s vision for education.  If you feel you would be able to bring this vision to life through your work as a Headteacher within our Trust, we welcome hearing from you. 

As Headteacher of XXX Church of England Primary Academy, based in XXX, you would be joining a school that shares in values and purpose of the MAT to provide a world-class education through a knowledge-rich curriculum and the highest quality teacher development. Our Primary school has a distinct feeling of family and community and has strong drive to reach high levels of attainment. You will lead others to continue to invest fully in the personal, academic, and cultural capital of all pupils. We expect adults and children to explore areas of social justice and responsibility; providing them with a range of experiences and knowledge in order that they can positively engage with all sections of society and community academically, intellectually and socially.

We are therefore looking to appoint an ambitious leader for 1st September 2026, who will build on the existing strengths and opportunities of the school.  We are looking for someone who: 

· Is able to demonstrate how the school’s theologically rooted vision is the driving force of a school.
· Is passionate about curriculum design and its impact.
· Will demonstrate and promote the importance of our inclusive school community.
· Has the ability and knowledge required to ensure we continue to improve.
· Is able to empower and motivate children, staff and parents, being a visible presence in and around the school.
· Can demonstrate proven leadership experience.
· Has proven experience at accelerating pupil progress through assessment and intervention and understands how to lead this.
· Has high expectations of pupils, colleagues and themselves. 
· Can lead a dedicated workforce of teachers and support staff, demonstrating by example.

We are committed to providing systems of high-quality support and challenge to ensure that our school leaders develop and that our schools continually improve. Our leaders have direct links with each other, our Education Team, and our central support teams.  We provide significant operational and management support, and together we are building a strong offer for professional development at each level.

If you would like further information on this role, please refer to our MAT Headteachers application pack in the link below. 

Applications may be sent to us via the link below.  The deadline for applications is midday on XXX.

If you would like to contact us to discuss the position, our Academy, or the Trust you would be joining, or you would like to arrange a visit to XXX, please contact XX.


MODEL 3

For a school with a strong Church school tradition and character, aiming to recruit a Christian Headteacher

About the applicant
· Provide Christian leadership, upholding our theologically rooted Christian vision.
· Communicant member of a Christian church.
· A clear Christian faith commitment.
· A personal understanding of spirituality.
· Dedicated and dynamic Christian head-teacher.
· Highly motivated and committed Christian leader.
· Inspirational leader with a strong Christian commitment.
· Inspire and embody the Christian vision and culture of our school. 
· Excited about Christian education and building strong relationships with the Diocese. 
About the school
· Ethos is strongly influenced by its caring Christian faith foundation and theologically rooted Christian vision. 
· We are an inclusive school where every child and adult matters to God.
· Distinctive Christian ethos with strong church links.
· Highly successful Church school.
· Embedded within a vibrant Church community and a good relationship with the Diocese Education Team.

MODEL 4

For a school with good church links, keen to further develop its Christian distinctiveness
About the applicant
· A clear vision for enriching the school’s distinctive Christian ethos
· Places a high value on a strong Christian vision that is understood by all
· Develop our school at the heart of the Christian and local community
· Nurture and build on the Christian ethos of our inclusive school with the philosophy that every child is valued
· Maintain and build on the strong links with the church and community
· Enthusiasm for the Church of England Vision for Education
· Actively support the Christian ethos of the school through personal example and practice
About the school
· Caring and Christian atmosphere
· A happy and caring Church of England school
· School, church, diocese and community links are strong
· Vibrant, inclusive school with a strong Christian ethos
· Dedicated support from local church and villager
· A close and productive relationship with the Diocese Education Team.
· A supportive Christian community



MODEL 5

For a school wishing to maintain or improve its Christian ethos
About the applicant
· Energy, commitment and ambition for our Church of England school
· Able to contribute enthusiastically to a strong partnership between the school, the parish, diocese and local community
· Has a commitment to developing the theologically rooted Christian vision of our school
· Support and encourage staff and governors to participate in Diocese education training
· Value and promote the academic and spiritual development of all pupils and staff
· A shared belief in our vision and Christian values for our inclusive church school.
· The desire to be part of an environment with a Christian ethos
· Foster and develop the Christian character of the school
· The desire to shape a Christian presence in the community
· A desire to strengthen and develop the Anglican ethos
· A willingness to embrace the school in its wider context of the community and church
· Flair for deepening the ethos of the Church of England school
· Cultivate a Christian and inclusive ethos
· Demonstrate commitment to, and participation in, the active development of the school’s Christian vision
About the school
· Excellent support from the community, diocese and local church
· Supportive parents who uphold the Christian ethos of the school
· Strong parish and community links
· Warm and supportive Christian ethos
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