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	CDET Appointment to academy trust


This form should be used 
(1) where CDET or a CDET appointed member or director will be asked to vote in favour of the appointment, or 
(2) CDET is making a direct appointment to a Church Academy Trust under a power set out in the Trust’s Articles of Association or funding agreement, or 
(3) where the consent of CDET or the DBE is required to an appointment to be made by another body. Where the DBE’s consent is required, this has been delegated to CDET.
This form enables CDET to confirm suitability, statutory compliance, and maintenance of the required Christian representation.

Part 1 – Trust Details 
1. Name of Academy Trust
	




2. AT Type:		Majority		Minority
3. Name of academy (if LGB role): 		    	
	




[image: ]4. Category: 		Member		   Director	             Local Governing Board

5. Appointing Body:	Members / Directors / CDET / Other…………………

	6.
 New Appointment
	
                   Reappointment



7. Proposed Term of office (per articles):

8. Church of England schools and academy trusts are required to have a proportion of members, directors and local governors who are able to ensure that the character of each Church school reflects its designated religious denomination and is conducted in accordance with its trust deed. 
For church majority academy trusts and LGBs of former VA schools, such people must be at least a majority of those appointed, and the members (or directors as relevant) will exercise their voting powers to ensure this is the case. 
For church minority academy trusts and LGBs of former VC schools, such people must be at least 25% of those appointed, and the relevant proportion will usually be specified in the articles or funding agreement. If you are in any doubt as to the proportion relevant to this appoint, please contact the Diocesan Education team.   
Does this appointment contribute to the relevant Christian proportion?
Please tick one option (AT to complete):

☐ Yes – this appointment contributes to the Christian proportion required.
→ Nominee must complete Part 3.

☐ No – this appointment does not contribute to the Christian requirement.
→ Nominee does not need to complete Part 3.
Part 2 – Nominee Details 

6. Full Name								         	Title 
	

	


7. Address
	
	

	
	

	Postcode
	


8. Telephone Numbers
	Number
	


9.  Email address   If you have a trust email address, please use this
	



10. Current job role and employer
	



11. Previous Governance Experience (school, charity, corporate, parish/DBE roles)
	






13. CV
Please attach the nominees most recent CV



Part 3 – Nominee Personal Statement 
(where required -  please see Part 1, question 8)
Please provide a personal statement (approximately 200–300 words) addressing the following points. Your statement will help CDET understand your motivation, your experience, and your readiness to serve in this governance role within a Church AT.
3.1 Motivation for Serving
Explain why you are seeking this appointment and what interests you about serving in the governance of a Church of England Multi‑Academy Trust. You may wish to reflect on your values, professional background, or any personal commitment to education, children, or community service.
3.2 Understanding of Church School Governance
Describe your understanding of the distinctive nature of Church of England school governance. This may include the importance of Christian character, the Church of England’s educational vision, and how governance supports flourishing for pupils and staff across the Trust.
3.3 Contribution to the Board
Outline the skills, expertise, and perspectives you will bring. This might include experience in leadership, finance, education, safeguarding, HR, estates, risk, SEND, community engagement, or strategic planning. Identify how your strengths align with the Trust’s needs and the expectations of governance.
3.4 Commitment to the Role
Confirm your willingness to participate fully in the life of the Trust’s governance, including preparing for and attending meetings, undertaking induction and ongoing training (including diocesan training), and contributing constructively to collective decision‑making
	















As this role is designated as a Church/Christian appointment, please provide a short reflection (50-100 words per box) addressing:
1. Your Christian commitment: Describe how your Christian faith informs your approach to governance.
	













2. Your church involvement: State your current place of worship or affiliation and nature of church involvement.
	











3. Contribution to ethos: Explain how you will support the Christian character, and the theological underpinning of the educational vision of the AT.
	











Part 4 – Nominee Ethos Commitment & Eligibility Declaration
I declare that I am eligible to serve as a Trust Member / Director/Local Governing Board Member and confirm the following:
1. Ethos and Commitment
a) I agree to uphold the Christian ethos of all Church of England schools within the Trust, in line with the following statement:
“Recognising its historic foundation, the school will preserve and develop its religious character in accordance with the principles of the Church of England and in partnership with the Church at parish and diocesan level. The school aims to serve its community by providing an education of the highest quality within the context of Christian belief and practice. It encourages an understanding of the meaning and significance of faith and promotes Christian values through the experience it offers to all its pupils.”
b) I agree to attend appropriate diocesan training during my term of office.
c) I will keep myself updated on relevant guidance and good practice.
d) I am willing to attend meetings organised by CDET or the Diocesan Board of Education.
2. Data Protection
e) I consent to my personal details being held on the Diocesan Education database in accordance with Data Protection legislation.
3. Legal Eligibility
I confirm that:
f) I am aged 18 or over.
g) I am not an undischarged bankrupt, nor subject to a disqualification order under the Company Directors Disqualification Act 1986 or Insolvency Act 1986.
h) I have not been removed as a charity trustee by the Charity Commission, High Court, or under Scottish legislation.
i) I am not included on any list barring me from working with children or young people (including List 99).
j) I am not disqualified from being a proprietor, teacher, or employee in any school.
k) I have not received a custodial or suspended sentence of three months or more within the last five years.
l) I have not received a custodial sentence of two and a half years or more within the last twenty years.
m) I have never received a custodial sentence of five years or more.
n) I have not been fined for causing a nuisance or disturbance on school premises within the last five years.
o) I am not subject to a disqualification order under the Criminal Justice and Court Services Act 2000.
4. Governance Responsibilities
p) I commit to working for the purposes for which the Trust was established and understand the respective roles of Members, the Trust Board, the CEO and others.
q) I understand that my appointment is made in accordance with the Trust’s Articles of Association and may be subject to a fixed term where applicable, or may be terminated earlier where permitted under the Articles.

Signed (signature of Nominee)							Date
	
	




Part 5 – AT Assurance and Endorsement
CDET requires assurance from the AT that all relevant safeguarding, suitability, governance and Christian‑representation requirements have been met.
Please complete all subsections below.
Safeguarding and Suitability Checks
The AT confirms that the following checks have been completed in accordance with statutory requirements and Trust policy:
☐ Enhanced DBS check
☐ Section 128 management prohibition check (where applicable)
☐ Fit and Proper Person declaration (HMRC)
☐ Declaration of Interests
☐ Right to Work in the UK (where required)
☐ Overseas checks (if the nominee has lived abroad for 12 months or more)
Safeguarding outcome:
☐ No concerns identified
☐ Concerns identified and mitigations in place (attach brief details)

Skills Matrix and Governance Fit
Please attach the most recent skills matrix for the relevant governance tier and complete the following:
Please provide a short statement explaining why this nominee is proposed for appointment and how they meet the needs of the academy trust. 
Please provide a summary of how the nominee addresses identified skills gaps:
(Brief summary – e.g., “Finance; strategic leadership; safeguarding; estates; HR; risk.”)
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Christian Representation Requirement 
CDET must ensure that the AT retains the relevant proportion of Christian/Church-appointed directors, members and local governors as required by the Articles. Please see Part 1, question 8.
AT to confirm current composition:
· Total number of Directors/Members/Local Governors: ______
· Number of Christian/Church-appointed Directors/Members/Local Governors: ______
· Percentage: ______ %
This appointment:
· ☐ Maintains the required proportion



AT Endorsement
The AT confirms that:
☐ The nominee is suitable to serve in this role.
☐ All checks and requirements above have been completed.
☐ The appointment complies with the Articles and Scheme of Delegation.
☐ The AT supports this appointment and submits it to CDET for consideration.

Signed on behalf of the Trust:

Name:

Role:

Date:

Once completed and signed forms should be sent emailed to  cdet@chelmsford.anglican.org 
Part 6 CDET Decision
CDET has considered this nomination in accordance with the Trust’s Articles of Association, the requirements relating to Christian character, and the information provided by the AT and the nominee.
Decision
Please tick one:
☐ Appointed
☐ Not Appointed
☐ Deferred – further information required
Comments (optional):
(For use where clarification, conditions, or reasons for non‑appointment need to be recorded.)
	









CDET Sign‑off
Name:
Role: 
Signature: 
Date: 
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